Carbon Reduction Plan
Introduction
As a Company our aim has always been to leave a minimal footprint on our world.  As such we have not formally monitored our environmental impact over the years, as we have always done the maximum possible.  For example, since 2018 we have sourced all of the Companies energy needs from Octopus Energy (which uses 100% renewable energy sources).
We continually review our practices, equipment and premises to ensure that we are making the most environmentally friendly decisions possible.  We have committed in 2025 to expand the scope of our measurements with a view to setting a target to achieve net zero as quickly as possible.   

1. Baseline Emissions Footprint
Baseline Year: 2024
Scope 1 – Direct Emissions:
In 2024, Posture People drove 12,177 miles in a diesel Renault Trafic Sport company van. Based on an average of 40 mpg, this equates to approximately 1383.9 litres of diesel consumed.
Scope 2 – Indirect Emissions from Energy:
Posture People used 26,198 kWh of electricity in 2024. This is supplied by Octopus Energy on a 100% renewable tariff.
Scope 3 – Other Indirect Emissions:
As an SME we do not currently measure Scope 3 emissions. However, in 2025/26 we will begin expanding our carbon reporting to include relevant Scope 3 categories such as employee commuting, waste disposal, and supply chain emissions.
2. Carbon Reduction Target
Posture People is committed to achieving Net Zero carbon emissions by 2050, in line with UK government targets. As we improve the accuracy of our Scope 3 measurement, we will review and aim to bring this target date forward.
3. Carbon Reduction Initiatives introduced
To date, we have implemented the following measures to reduce our carbon footprint:
Introduced hybrid working for three team members in 2024, reducing commuting emissions.  
Upgraded warehouse lighting to LED.
Installed movement-controlled LED lighting in two offices.
One director uses an electric vehicle to commute 
Another director commutes by electric bicycle for the majority of journeys.
Switched our courier service to DPD, which uses electric vehicles for deliveries.
Recycle old furniture via Sustain, the recycling division of Senator (one of our furniture suppliers).
Purchased 3 electric body warmers for members of staff to use during the colder months
Use a local service (Team Waste) for all our cardboard/paper and plastic recycling. 
Partnered with an installation company to install ergonomic equipment around the UK as part of a standard delivery run (to reduce unnecessary journeys). 

4. Future Carbon Reduction Initiatives
Plan to transition to an electric van when our current diesel vehicle is due for renewal.  Our existing van was purchased in 2021, at the time electric vans did not have sufficient range for the journeys we were regularly doing.  
Expand the use of heated bodywarmers for members of staff to reduce requirement for use of electric heaters in the office during the winter months
Promote our recycling service to all our customers to encourage them to use service to achieve their net zero emission goals. 
Work with our installation company to improve emissions for deliveries outside of Sussex area. 

5. Monitoring and Reporting
We will:
Conduct annual reviews of our emissions.
Begin using the Clean Growth Calculator (by University of Brighton) by the end of 2025 to monitor our carbon footprint.
Publish an updated Carbon Reduction Plan annually on our website
6. Declaration and Approval
This Carbon Reduction Plan has been approved by:
Jo Blood
Director, Posture People
7. Accreditations
We do not currently hold environmental accreditations but will investigate suitable schemes during 2025 to support and formalise our sustainability efforts.
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